EVN

Knaysa 3a counanHa oTroBOpHOCT Ha ApyxecTBarta
oT rpynata Ha EVN/EVN Group Integrity Clause

VI3NbnHUTENAT geknapvpa, 4e e 3ano3HaT Cbe
ChAbPXKAHWETO Ha NO-LIONY NOCOYEHUTE KNay3u 33
coumanHa OTFrOBOPHOCT, KOUTO Ca B cufla Cbilo 1 33
ApyxecTsata OT rpynata EVN, v Lie cnasea ColymTte npu
M3BbPLBAHETO Ha AOCTAaBKW/YCIYrn. BL3NOXMTENAT € B
NPaBOTO CW MO BCAKO BPeME A NPOBEPABA CMa3BaHeTo
Ha TOBa 3afib/iKeHWe. B ciyyai Ha HapyLeHue
BL3noxuTeNAT MMa Npaso Aa U3ncka NpegoroBapaHe ¢
L€/ Bb3CTaHOBABAHE HA [OTOBOPHOTO CbCTOSHME. AKO B
paMKnTe Ha eanH mecel, M3nbHWTeNAT He U3MbAHK TOBa
VN3UCKBAHE WK aKo YCTAHOBEHWAT HEAOCTATbK He bbae
MPemMaxHaT WK OTCTPAHEH B PaMKUTE Ha onpegesneHua
WA [BYCTPAHHO MEXAY CTPaHWUTE CbracysaH Cpok,
Bb3noxwrenar e B npaBoTo cu He3abaeHO Aa NpekpaTy
forosopa. CbUOTO BaXut U B CJIy4am, Ye M3mbaHuTenaT
0TKa3Ba UM Bb3NPENATCTBa MPOBEXAAHETO Ha TakMBa
nposepkn. OcBeH T0Ba VI3Nb/IHUTENAT Ce 3aab/KaBa a3
06BbPXKE C UNLAHEHWETO Ha CIeOHNTE OCHOBHM
NONOXEHNA ¥ NPUHLMMN CBOUTE AOCTABYMLM, KAKTO U
NOAN3MBAHUTEMM
1. CnassaHe Ha vosewwkuTe Npasa. OT HawwTe
M3MbAHATENN N TEXHUTE NOAU3MBLAHUTENN Ce 04aKBa Te
43 npu3HaBaT BceobLuaTta XapTa 3a NPaBaTa Ha 4OBeKa Ha
OOHM, kakTO 1 f[ja rapaHTUPaT, Ye T MO HUKAKBB HAYMH He
Cd 3aMeCeH B HaPYLWEHNs Ha YOBELLKUTE Npasa.
2. Junca Ha peTckn 1 NpUHyaWTENeH Tpya. Hawure
VI3MBAHUTENN 1 TeXHUTE NOAUIMTBIHUTENM NPK
NPOV3BOACTBOTO HA MPOAYKTUTE CU 1 NPU U3BBPLUBAHE
Ha yCnyruTe Cn ce 3aabnxanaT aa He U3N0N3BaT Unm
[0MnycKaT AeTCky, NPUHYOUTENEH unu apyr
HEN06poBOieH TpyA Cbrt. KOHBEHUMMTE Ha
MexaynapopnHata Opraqu3alims Ha Tpyga (ILO)
3. /lnca Ha AMCKPUMUHALMA MM TOPMO3 Ha paBoTHOTO
MACTO. KbM BCEKW CbTPYAHUK Cneaga aa 6vae
NOAXOXKOAHO C PECREKT W JOCTOMHCTBO . HUTO efnH
CbTpyAHWK He TpAGBa Aa Bbge r3nueckn, neuxmaecky,
CeKCYaNHO UK CNOBECHO TOPMO3€eH, AMCKPUMYIHPaH
v fa Gbae 310ynoTpebABaHo C Hero Nopaau Heropata
f0N10Ba NPUHALNEXHOCT, PACA, PesMIA, Bb3PacT,
MPOM3X0M, yBPEXAaHe, CekCyanHa UK NOAMTUYECKS
opueHTauma, Mupornen,
4. be30nacHy W 30paBOCNOBHW YCIOBUA HA TPYA Ha
paboTHOTO MACTO. TpAGBa a ce rapaHTupa, Ye HalluTe
W3MbAHUTENM U TeXHWUTE NOANNBAHUTEM rapaHTUpaT Ha
CuTPYAHULTE (1 Be3onacHy U 38paBOC/IOBHU YCNOBWA Ha
TPyO, Kato CNa3paT NMpuiaraHuTe 3a ToBa 3aKOHU U
npasuaHuun. TpaBBea Aa ce npeaocTasi csoboaeH
LOCTBI IO NWTENHE BOAA, CAHWUTAPHM NOMELLIEHWA,
CbOTBETHATA MOXapHa 3alUTa, OCBETNEHWE, BeHTUNALMA
__Wakoe HEOOX0AMMO - NOAXOAALLMTE fIMYHMN MPEanasHu
é@ﬁa\ CoTpyaHuumre ce obyuasar ga usnonssar
“RUSHIATE NIDENa3HW CPeACTBE U Aa MO3HaBaT

The contractor has taken cognizance of the following
integrity clauses, to which the EVN Group is also
committed, and shall take them into consideration when
rendering its deliveries/services. The client is entitled to
revise the content of these duties at any time. In case of
violation, the client is entitled to request negotiations in
order to re-establish the contractual conditions. If the
contractor fails to comply with this request within one
month or does not desist from or correct the ascertained
breach of contract amicably or within a reasonable period
of grace, the client is entitled 1o terminate the contract
with immediate effect. If the contractor refuses or
prevents such revisions from being carried out, the client is
likewise entitled to terminate the contract with immediate
effect. Furthermore, the contractor undertakes to make
the following principles and policies binding upon its
upstream suppliers and subcontractors.

1. Recognition of human rights. Our contractors and
subcontractors are expected to recognize and uphold the
United Nations Dedlaration on Human Rights and to
ensure that they are not involved in violations of human
rights.

2. No child labour or forced labour. During the
manufacture of their products and provision of their
services, our contractors and subcontractors undertake not
to use or tolerate the use of child labour or forced labour
or other involuntary labour as set out in the Conventions
of the International Labour Organization (ILO).

3. No discrimination or harassment in the workplace. Each
employee shall be treated with respect and dignity. No
employee shall be physically, mentally, sexually or verbally
harassed, abused or discriminated because of his or her
sex, race, religion, age, origins, handicap, sexual
orientation or political or ideological views.

4. Safety and health in the workplace. Our contractors and
their subcontractors must ensure that safety and health
are guaranteed for their employees in the workplace while
observing any applicable laws and regulations. Free access
to drinking water, sanitary facilities, appropriate fire
prevention equipment, lighting, ventilation and — if
necessary — suitable personal protective equipment must
be provided. Employees shall be trained in the correct use
of protective equipment and in general safely rules
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5. TpyAoBO- 1 coumanHo npasHK pasnopenbu. Npw
M3IMHIHEHWE HA NOPBYKN HamTe V3NbAHUTeNn 1
TEXHUTE MNOAV3MBAHUTENM Ca 3a4bJKEHN 13 Cna3BaT
BAaNMAHWTE 3a CbOTBETHATA (TPAHA Ha U3MbAHeHWe
TPYL4OBO- ¥ COLMANHO NPaBHK pa3nopegbu.

6. [1po3paqHoCT Ha paboTHOTO BPeMe U
Bb3HarpaxaeHneTo. PaboTHOTO BpeMe TpAbGBa 4a Bbae B
CbOTBETCTBME C NPUIOXKUMUTE 33KOHW. ChTPYAHULIMTE HA
HaLMTE M3NbAHUTENW U TEXHUTE NOAN3TbARMTENN
TpAbBa Aa UMaT TPYA08KU OrOBOPW, B KOWUTO A3 e
PUKCMPaHO paboTHOTO BPEME 1 Bb3HArPaKAEHUETO.

7. 3alumTa Ha OKONHaTa cpeaa. Hue ouakBame oT HawnTe
V3nenHuTenu n TexHnTe NOAM3MBAHUTENN B PAMKUTE Ha
TAXHaTa Npedrpuemadecka AenHocT aa cnasear
NPUNOKNMITE 3aKOHW, NMOA3AKOHOBW HOPMATUBHK aKTOBE
Y NPaBUIHULM 33 OFla3BaHe Ha OKOJIHaTa cpega v npu
NpefoCTaBaAHe Ha yonyrn/ [OCTaBKY CbOTBETHO Aa
NPELIEHABAT UKOHOMUWYECKUTE, EKONOTUYHITE 1
COLMANHNTE ACMEKTIA 1 MO TO3M Ha4WH 13 B3emat
npeasua NPpUHUMNMTE Ha yCTOMYMBOTO pa3suTue.

8. HamanasaHe Ha 13r0/13BaHETO Ha pecypcu, OTaeNAHe
Ha OTNafbun 1 eMucMK. NMOCTOAHHOTO NOAoBpABaHe Ha
e(heKTUBHOTO W3MOJI3BaHE HA PECYPCUTE & BaXKHA
CbCTABHA YacT Ha yNpaBneHneTo U PUPMEHOTO
PBKOBOACTBO. HawwnTe M3MbAHUTENM 1 TEXHUTE
Noau3NbAHMTENV TPAGBA Aa MUHUMW3MPAT OTAENAHETO
Ha OTNagbUM OT BCAKAKBB BUA, KaKTO W OTAeAHe Ha
BCMYKYW EMMCUK BBB Bb3AyXa, BOZATA WK MOYBITA.

9. BUCOKM €TYHM CTaHaapTW. Hue oyaksame OT HalmTe
VI3MeNHATENIN 1 TEXHWTE NOAM3MTBAHUTENN O3
AeMOHCTPUPAT BUCOKK CTAaHAAPTH Ha dpMeHa eThka, a3
(MNa3eaT CbOTBETHUTE HALMOHANHN 3aKOHKW (0COBEHO
TPYAOBONPABHUTE K KAPTENHWUTE pa3nopeadbu, KaKTO U
pasnopenéuTe 3a 39LUNTa Ha KOHKYPEHLMATA 1 NpaBaTa
Ha MoTpebuTennuTe) U N0 HAKAKLB HaUYMH O3 He ce
BLB/INYAT AW 43 Y4HaCTBaT B KOPYNUWOHHU CXEMU, NbXKa
NN N3HygBaHe.

10. Npo3payHn Buznec oTHOWEHNA. HawmTe
VI3MbAHUTENN 1 TEXHUTE NOOM3NLIIHUTENN He TPAOBa
HWTO fa Npeanarat HATC da U3NCKBAT, HUTO A3
rapanTUPaT, HUTO Aa NPreMaT NoAAPbUM, NALLAHWA VAU
Apyri NpeanmcIBa ot nofobeH pog wan o6nary, KouTo
MOXe [1a Ca NpeaHa3HajveHy A3 NOATUKHAT A30EH0 Anue
43 Hapywv 3aJb/bKeHnaTa cu.

11. Tpaso 3a NpoBexAaHe Ha CbOPaHWA W CTauKu.
PaboTHUUMTE W CIIYKUTENNTE HA HaWMTe U3NbAHUTENU 1
TeXHWUTE NOAN3MbAHNTENN TPABBA [a MMAT BH3MOXHOCT B
PAMKMITE Ha 3aKOHOBWTE pa3nopeabn Ha CTpaHaTa, B
KOATO Te PaboTAT, A3 y4acTeaT B CbBpaHus u cTauky, 6e3
[a Ce CTpaxyBar OT NoCnencTems.

(Vi3gamue Anyapu 2011)

EVN

5. Labour and social security laws. Our contractors and
their subcontractors undertake to abide by the labour and
social security laws that apply in each country when
implementing contracts,

6. Transparency as regards working hours and
remuneration. Working hours shall be in line with
applicable laws.The persons employed by our contractors
and subcontractors shall receive employment contracts in

"which working hours and remuneration have been laid

down.

7. Protection of the environment. We expect our
contractors and their subcontractors to observe all
applicable laws and regulations on the protection of the
environment when carrying out their entrepreneurial
activities and to pay proper attention to economic,
ecological and social aspects when rendering their
services/deliveries and thus not lose sight of the
importance of sustainable development.

8. Reduction in the use of resources, waste and emissions.
The continuous improvement in the efficiency of how
resources are used is an important part of management
and running a business. Our contractors and their
subcontractors shall minimize waste of any sort and
discharges and emissions into the air, water and ground.

9. High ethical standards. We expect our contractors and
their subcontractors to attach a high degree of importance
to

business ethics, to abide by prevailing national laws (in
particular labour, competition, anti-trust and consumer
laws)

and to refrain from engaging or participating in
corruption, bribery, deceit or blackmail.

10. Transparent business relationships. Our contractors
and their subcontractors shall abstain from offering,
requesting, granting or accepting any gifts, payments or
other comparable advantages or gratuities that might
induce someone to violate his or her duties.

11. Right of assembly and strike. The persons employed by
our contractors and their subcantractors should be
granted the right to participate in assemblies and strikes in
accordance with the laws of the country where they work
without having to fear any possible consequences.

(Edition January 2011)
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